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Please read the Council’s members report on p.12 of this Bulletin
and respond to his plea for feedback on “My Law Society” We are
lucky to have such an enthusiastic Council Member but remember
that he represents your views on Council so please interact!!

The Legal Skills Triathlon takes place on the 18th March (again at
the Law School). Forms for entrants have been sent out, please
forward these to your young lawyers and encourage/ support them
to take part. It is a hugely rewarding experience and the prize
money is very generous.

Policy Manager from the SRA - Education and Assessment has
agreed to attend.

Quill-Redbrick package

12 - Derby University Law Students Dinner
15 - RIP Stephen Savage

Editorial

Lots happening in DDLS at the moment as
we tire of the incessant rains and storms and
just do the great British thing and carry on
regardless.

The re-arranged Quiz was a sell out. A personal
thank you to Sue Woodall and her wonderful
team who set the quiz. They will return this Autumn and have
taken on board the feedback that some of the questions were a
“bit tough!” Adjustments for next year will be made accordingly.

The Annual Dinner is at Pride Park on Friday 24th April. Please
contact me for details of how to secure your place. I have e-mailed
the nomination forms for one of the awards. Please let me have
those entries by the 27th March.
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The response I received when I sent round the sad news of
Stephen Savage’s passing was huge. A true sign of our sense
of community as a legal profession in the area. Stephen allowed
me to drive his beloved Ford Capri when I was but a mere articled
clerk at Flints in the 1990’s and was an ever patient golf partner
at the DDLS golf days. I know I am joined by you all in saying he
will be sadly missed.
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The heats of the debates are concluded with the semi-finals to
take place after school half term and the Final on the 4th March
at 4.00pm at Derby University Law School. Please come along
to watch. You will be pleased and surprised by the quality of our
14/15 year old contestants.
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Also on the 4th March, starting at 4.30pm at the Law School, will be
an event jointly hosted by ourselves and the University to deliver
information on the SQE – Solicitors Qualifying Exam. Paul Carter,
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President’s Page
I trust you all enjoyed
the Christmas break
as we look forward to
a new decade which I
hope brings success and
improvement to the longsuffering legal industry.
The D&DLS Quiz was (finally!) held on
Thursday 23rd January 2020 at Derbyshire
County Cricket Club. No floods were an
issue in a tightly fought contest which
resulted in team WOW (represented by
Wykes O’Donnell Williams) lift the silver
quiz shield. The questions set by our
quizmasters were the toughest yet although
this did not dampen the enthusiasm of our
participants. My thanks to all who attended
the event.
I was also able to attend the annual

University of Derby Law School dinner held
at the Derby Conference Centre on Friday
31st January 2020. Although it clashed
with the important local football match
between Derby County and Stoke City, and
another low key event, which was the exit of
this country from the European Union, the
dinner was well attended and it was good
to see many D&DLS members present.

A good number of our members are part
of the University of Derby Law School’s
student mentor scheme which provides
law students with a point of contact in the
local legal industry who in turn can provide
support, advice and assistance during
the academic year. The scheme has been
an ongoing success and forms part of
the strong link between the D&DLS and
University of Derby. I am myself a former
alumnus of the University of Derby Law

24th Annual Conference
in Malaga Friday 5th - Sunday 7th June

All sole practitioner solicitors are invited to join us at our Annual Conference weekend.
We also invite members of small firms who will find our event extremely useful and an
economical way to achieve training objectives. As with previous conferences, you are
most welcome to bring family members to enjoy the social side of the weekend.

School and the first student of the law
school to be the President of the D&DLS.
My thanks go to all who attended and to
the head of the law school Sue Jennings
together with Liz Doherty-Astle who is
responsible for administering the legal
mentor scheme.

Finally, the D&DLS Law Society Dinner is
almost upon us and hopefully you will all
have received an email with a save the date
notification. The event is held on Friday
24th April 2020 from 7pm at Pride Park
Stadium, Derby and I hope to see you there.

In the meantime, thank you for your
continued support of the Society and I will
see you all soon.

Martin Salt,
President, 2019-20

2020’s Annual Conference will be in the glamourous and historic city of Málaga on
the edge of the Mediterranean Sea. More than 3,000 years of history have passed since Málaga’s establishment by the
Phoenicians up to achieving the beautiful, friendly and cosmopolitan city that enchants tourists from all over the world today.

The hotel is 10.3km away from Malaga/Costa del Sol Airport and 500m from San Andrés beach/Huelin beach.

Visit Eventbrite to book. If you require any assistance please email pennyraby@harmony-house.co.uk
or phone 01386 555114

www.derbylaw.net
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DDLS Annual Quiz 23rd January 2020
Sponsored by
Severn Trent Searches
After the floods of November it was a huge
relief that the weather forecast for the
week of the Quiz was relatively fair. No
floods and no snow.
The re-arranged date was again almost a
sell out – with the Quiz remaining a popular
annual event even though Peter Ball was
amongst the quiz goers this year. Huge
thanks to Sue Woodall and her team of quiz
setters – Marion, master of the spreadsheet
and Steve – quizmaster extraordinaire.
The night was won by WOW from Wykes
O’Donnell Williams. A team made up of
Claire O’Donnell, David Williams, Brian
Woodall and Kevin O’Donnell. They were
hotly pursued by Peter’s team “The ExFactor”.
Well done to everyone who took part – I was
glad to be collecting answer sheets and not
trying to answer the questions. I hope you
all had an entertaining evening.
The team sheet is opposite so you can see
where your team / firm finished.

www.derbylaw.net

Thank you to the generous support of
our sponsor for the night Severn Trent
Searches.
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Situations Vacant

2, Stuart Street, Derby, DE1 2EQ
Salary in the range £18,000 - £21,000
An opportunity has arisen within the Property Department at the Derby
Office of Simpson Jones Solicitors for an ambitious paralegal/personal
assistant. The successful candidate should preferably have a minimum
of 2 years’ experience in this type of role.
The role involves assisting with the running of a property caseload and
supporting members of the growing department.

www.derbylaw.net

Senior Wills & Probate Solicitor
An opportunity has arisen to head up the Wills & Probate Department
at the Derby Office of Simpson Jones Solicitors. This role will suit an
ambitious individual with a minimum of 5 years PQE who is looking to
progress their career by further developing the department as well as
continuing work on the current caseload.
The successful candidate will ideally have the desire to make a name for
yourself locally and show a strong will to network to bring in new clients
and contacts with a view to progressing to partnership level.
We are a well-established but expanding practice that provides
excellent employee packages alongside the opportunity to further
develop and undertake training opportunities for our committed staff.
At Simpson Jones we pride ourselves on an excellent standard of Client
care and service that is friendly and jargon free.
Please apply with your C.V. either by e-mail to
debp@simpsonjones.co.uk or in writing to Deb Peck at address below.
2 Stuart Street, Derby, Derbyshire, DE1 2EQ
This is an excellent opportunity for an experienced lawyer to join a firm
that offers partnership prospects.
Salary – Negotiable, dependent upon experience.

Please forward CV along with covering letter to
angelab@cleaverthompson.co.uk

Cleaver Thompson Solicitors based in Alfreton and Clay Cross require a
Family Law Paralegal to assist Head of Department with varied caseload
which includes Children, Divorce and Financial matters. A minimum
of 2 years’ experience in Family Law casework is required with some
experience in dealing with Legally Aided matters an advantage.

Please apply with your C.V. either by e-mail to
debp@simpsonjones.co.uk
or in writing to Deb Peck at address above.

There will be opportunities for career development and training.

At Simpson Jones we pride ourselves on an excellent standard of care
and service to our clients so we require a candidate to deliver that.
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Quality Solicitors Chapman and Chubb

We are seeking an experienced Litigation/Personal Injury solicitor with a
proven track record and a willingness to participate in the marketing of
the department.

You will find a collaborative and friendly working environment and an excellent work/life balance.
The role requires the successful candidate to be self-motivated and have the ability to prioritise their workload, pay
attention to detail, demonstrating strong verbal and written communication and display empathy with the clients.

In return, we will offer you:
• Negotiable & competitive salary, dependent on experience
• Flexible working hours with the working week being Monday-Friday 9am-5pm plus occasional Saturdays 9.30am12.30pm. Applicants requiring part time hours will be favourably considered.
• An efficient support network to take care of accounts, compliance and marketing

This is an excellent opportunity to join our small and local firm within the Alfreton community. We believe that attracting
talent that reflects the diversity of the communities within which they live and work is a key part of our business, which is
why we are an equal opportunities employer.

To apply, please ring 01773 540 480 for an application form, and then send your completed application form, CV and a
handwritten covering letter to:

You will be a qualified solicitor with a minimum of 2 years PQE;
Solid background in a litigation department;
Excellent client care skills;
Outstanding communication skills;
Self-motivated, and able to work with minimum supervision.

The Candidate

The firm seeks to provide the quality of work and level of
service usually associated with much larger firms to existing
and discerning new clients. What sets us apart is the personal
service – combining traditional values with a modern outlook
we aim to offer our clients a professional and personal service,
providing legal expertise which is both tailored to the individual
needs of our clients and value for money.

The firm is a small sole practitioner firm, but dynamic law firm
with a rich heritage formed in Somercotes, Derbyshire 25
years ago. The main office is in Somercotes but there is also
an office in Alfreton town centre.

The Firm

Email – abc@chapsol.com
Aileen Chapman ,
QualitySolicitors Chapman & Chubb , Shane House, 157 Nottingham Road, Somercotes , Alfreton DE55 4JH

The Role

The firm is looking for an experienced pro-active
ambitious solicitor to join its team in its Alfreton office
to advise on PI, Contentious Probate & General Civil
Litigation, and experience of TOLATA application would
be an advantage.

The successful candidate would be an integral member
of the team, with the opportunity to grow and develop in a
friendly and collegiate working environment.
In addition the ideal candidate will then help manage and
grow the existing team.
The firm offers a competitive salary, partnership
prospects and a good work-life balance.

A solicitor is now required for a well-regarded practice in
Alfreton Derbyshire, to take on a varied and interesting
client caseload. There is an opportunity for career
progression for the right candidate.

For more information please contact Aileen Chapman on
01773 540 480 or email abc@chapsol.com
Job Description: Solicitor Salary: dependent on experience
Job Location: Alfreton

Solicitor

Full-Time/Part Time – Permanent
A minimum of 2 years PQE is required. Salary is
dependent on experience and the will be in line with that
for the region.

www.derbylaw.net
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Armed with this information I would be
able to assess whether it is realistic for this
solution to be adopted or whether other
methods need to be taken to put the Law

Could you please let me know by email –
mwilliams@bemerton.co.uk :1. Has your firm signed up?
2. How many solicitors in your firm have
signed up?
3. What proportion of solicitors in your firm
have signed up?

Registration is free and joining should take
only a couple of minutes (or at least that is
what it says if you google ‘My Law Society’).
The idea of building a comprehensive list of
solicitors by this method would be easy and
would greatly facilitate the Law Society’s
efforts to support all solicitors throughout
England and Wales in whatsoever practices
they operate. However, making everyone
cooperate and getting them to sign in may
be grossly over optimistic. It would therefore
be very helpful to me to know how extensive
the take up has been so far amongst DDL
Society firms.

Council Member’s Report
You may be
astonished
to
learn that one of
the difficulties
the Law Society
experiences in
trying to help
solicitors is that
it finds it difficult
to obtain all the
details it would
like about the members of the profession.
This is because the SRA not the Law
Society collects the necessary information
under the current system. Moreover the
SRA is not particularly interested in the
same information and there have been
considerable difficulties arising from their
reluctance to hand over such information
as they have.
At a meeting in London last week I learnt
that the simple solution to the problem is
to use the information collected by the Law
Society directly under the ‘My Law Society’
heading, but for this to happen everyone
would have to sign up.

Society in the position when it really has
the information it needs. The situation is
completely absurd and it is with great regret
that I have to say that only limited progress
has been made despite the Law Society’s
best efforts.
This is why the ‘My Law Society’ route would
be so simple to cure the problem provided
all solicitors make the effort to register.
Everyone needs to understand it would be
worth their while but that is easier said than
done.
On a completely different topic, all the post
Brexit talk seems to be about trade. The
government needs to be pressed to ensure
services are properly considered and taken
care of. Failure to get things right in this
area would be a disaster for legal services
generally and the same would obviously
apply in other services sectors. Anything
anyone can do to keep up the pressure on
our elected representatives in this area
would be most appreciated.
Michael Williams

Derby University Law Students Dinner

Second from left is Sue Jennings, Head of Law, with some of our 3rd year LLB students.

www.derbylaw.net

The Dinner is an opportunity to say thank you to the local legal professionals who support the Law School’s students, particularly through
the Professional Mentor Scheme. It also provides students with the chance to experience a formal black tie event and develop their
networking skills. Many students made valuable connections and offers of work experience at this well attended and successful event.
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A more hardworking and gracious
solicitor of the Profession’s old guard
you would struggle to find. He was an
individual who went over and above for
both clients of the Firm and, for those
who benefited from his pro bono work out
in the community.

We offer our sincere condolences to
Stephen’s family and those nearest to him.

Stephen had no plans to retire and was
as busy as ever when the news was
received. He will be greatly missed by all
who had the fortune to know him.
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When he did eventually manage to put
down his files, he could be found either

on the golf course or at Pride Park
supporting his beloved Derby County.

In Memoriam: Stephen Savage, 1952-2020
It is with great sadness that we must
announce the sudden passing of our dear
colleague, Stephen Savage.
Admitted to the roll in 1976, Stephen spent
much of his early career rising through the
ranks to become a Partner at Flint, Bishop
and Barnett. Stephen was Head of Civil
Litigation at Anderson Partnership, having
joined them from Shacklocks in 2009.

www.derbylaw.net

Derby & Buxton Hospitals Charity
Today we are proud to announce the launch of our Gold
Lambie Award scheme.
A bit like the Blue Peter badges, but much rarer, our badges
will be presented to special fundraisers. We had the honour
of presenting the very first badges to the Urology Outpatients
team today who have made herculean efforts in fundraising
for their department over the last few years.
It all started while discussing team building ideas and then
the group decided they wanted to raise money to improve
their patients stay in hospital and enable them to buy the
little “extras” that are so greatly appreciated.
Amy Goodman, Urology/Continence Clinical Nurse Specialist
said, “We are most proud of how our efforts have improved our
service by not only raising funds to develop it, but also by how
it has built our team to be stronger. A team that works well
together will always have more benefits to patient’s experience and staff wellbeing than can be put into words.”
To qualify for receiving one of our rare badges, fundraisers will need to fit the following criteria:
• Individual fundraisers who have raised over £5000 for Derby & Burton Hospitals Charity
• Groups who have raised over £10,000 for Derby & Burton Hospitals Charity

www.derbylaw.net

Derby & Buxton
Editorial
needed

Our first round of winners will be all the teams nominated for our fundraising awards at the 2019 “Making A Difference” awards.
When they have all receive their special badges, the floor will open to you! Our fantastic fundraisers. Good Luck!
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British Ecological Society

Established in 1913 we have been championing the science
of ecology ever since. Our vision is for nature and people to
thrive in a world inspired by ecology. With 6.500 members –
many of them world leaders in their field - in 125 countries
we bring together ecologists across regional and national
boundaries.

In addition to our work supporting ground-breaking research
through our acclaimed scientific journals, our members go
into communities to share the excitement and importance of
ecology. Every summer we take 30 talented young ecologists
from some of the most deprived schools in the United Kingdom
on their first residential field trip. Over five busy days they are
taught and mentored by some of Europe’s leading ecologists
and environmental scientists, all of whom give their services
free of charge. Our Ecologists in Africa programme provides
small grants to local ecologists working in some of the poorest
countries on Earth on research into some of the major challenges
of our time such as climate change and food security.

If you would like to talk about how you and your clients can
support and inspire the next generations of ecologists and
make a real difference please contact Paul Bower, Development
Manager, British Ecological Society, 42, Wharf Road, London
N1 7GS. Tel: 020 3994 8282 email paul@britishecologicalsociety.
org . Paul is also available for meetings in Derbyshire.
British Ecological Society RCN: 281 213

www.derbylaw.net
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1
Human Fertilisation and Embryology Act 2008, s24.
2
facebook.com/groups/DNADetectives
3
Parliamentary Assembly, Council of Europe, Committee on Social
Affairs, Health and Sustainable Development. Anonymous donation
of sperm and oocytes: balancing the weights of parents, donors and
children. Draft adopted 21st January 2019.
4
Hallich, O., Sperm donation and the right to privacy. New Bioethics 2017,
23 p 107-120

Please see: http://www.dadcheckgold.com.
Tel: 0191 543 6334, e-mail sales@dadcheckgold.com

The latter is a company accredited by the Ministry of Justice as a
body that may carry out parentage tests directed by the civil courts
in England and Wales under section 20 of the Family Law Reform
Act 1969.

About the author: Neil Sullivan, BSc, MBA (DIC), LLM, PhD is General
Manager, of Complement Genomics Ltd (trading as dadcheck®gold).

biological parentage is essential for unequivocal confirmation. This is
also required if legal recognition of the relationship is desired to change
a birth certificate, to obtain a parental order or to resolve a matter of
inheritance.

Sperm donor anonymity - a distant memory?
With the plethora of alternative ways now
available to either participate in conception,
birth or take care of a child and the interest in
family trees, the issue of sperm donation has
once again come into the spotlight.
In particular, this is being accentuated by the
use of social media, celebrity culture and the
rapid rise of ancestry companies who use DNA testing information to
make links with often unknown individuals and geographical origins. The
result is that the possibility of identifying a sperm donor and biologically
related siblings is now very high. This raises questions within the law
(which arguably has not kept pace with society) and also ethical issues,
with regard to personal privacy both for donors and also for donor
conceived children.
In 1991, the nascent Human Embryology and Fertilisation Authority
began to record data regarding donor conceived children and allowed
access to benign information about the donor and the number of genetic
siblings. Donors were at this point promised lifelong anonymity, which
has created, in 2020, conflicting rights. In 2005 a more profound change
occurred1 in that donors obtained the right to learn the identity of their
donor when they turned 18 (and 2023 is getting very close). As part of
this legislative change sperm donors also gained the option to remove
anonymity if they wished and post 2005, donors must agree to waive their
anonymity when any donor conceived child is 18. These circumstances
are a significant challenge to the concept of donor anonymity. As a
consequence, the number of sperm donors in the UK has declined.
There has been an explosion in people taking DNA tests for ancestry…26
million by 2019, which is expected to rise to 100 million in 2021. The
DNA databases held by the ancestry DNA testing companies are now
both huge and powerful, enabling distant relatives and individuals to
be presumptively identified with relative ease (half second cousin or
closer). Together with online information such as surname searches and
family trees, putative relatives can be identified with ease. Some donors
embrace this, others are waiting with trepidation - in the excitement of
the chase, often the donor conceived child acting as amateur sleuth,
places too much emphasis on weak circumstantial evidence derived
from ancestry DNA tests. We consider that confirmation of the biological
relationship is an essential step to take before leaping into the emotional
abyss. Firm knowledge of either biological paternity or sibling-ship (most
likely half siblings, united by a common father) using an appropriate DNA
test is paramount.
Yet, in an evolving niche, a smaller group of willing donors are finding
other ways to make contact with recipients, such as Facebook groups2
and co-parenting websites. There is even debate concerning the
use of sperm from deceased males. Here the sperm is retrieved by
electro stimulation and disingenuously compared to organ donation.
Notwithstanding the issue of consent, children conceived in this way will
never have the chance to meet their biological father, a circumstance
which requires ethical consideration.

www.derbylaw.net

Opinions towards anonymity are relaxing across Europe3 with the balance
shifting from the anonymity of sperm donors towards the rights of donor
conceived children to know their biological origins4. It is estimated
that there were around 30,000 sperm donor conceived children in
the UK between 1991 and 2005 and obviously a great deal more have
been born since. In particular, an appropriate DNA test to determine
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great functionality that won’t be used.

4. Which developers offer a migration path
from your existing system?

Find out about other suppliers with a good
track record of migrating from your current
system to theirs. With years of historical
data, live matters and finance records, it’s
inconceivable to re-enter data manually in
exchange for successful migration.

Finally, if you’re unsure about the questions
or fearful of understanding the responses,
seek advice from a legal IT expert.

5. How can I believe what a software
company tells me?
Look for third party indicators, like awards
or accreditations to support claims about
the quality of product and service?

2. What’s really on offer from the existing
supplier?
Ask for a proposal of what the supplier’s
deal is. What are the costs, is any ‘special
offer’ time limited and what if you choose
not to take up the offer?

To discuss this topic further or the services
we can offer, please give us a call on 01252
518939, email us at info@insightlegal.co.uk or
visit our website; www.insightlegal.co.uk
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3. Discuss within the firm your needs from
any new IT software
Don’t assume your existing supplier knows
what’s best. There’s no point paying for

1. Understand the time needed to plan for
a new system
The average time from an old system to new
is 3-6 months - doing nothing is not an option.

There may be a gap of many years between
IT systems from the same supplier and
no commonality between them. A firm is
advised to look at the whole of market and
not just take the word of its existing supplier.
Firms invited by their supplier to upgrade
are advised to;

but is that the right decision for a firm?

Making Tax Digital is forcing firms to review their
outdated legal IT systems
By Tim Smith, Technical
Director at Insight Legal
Year one of Making Tax
Digital (MTD) for VAT (the
soft landing period) ends
this April. Firms may be using bridging
software, provided by their IT supplier, to
meet electronic VAT filing requirements.
Soft landing was only ever a temporary
measure. It does not deal with other
elements of MTD like digital record keeping.
Entering year 2 after April, firms can face
a financial penalty if HMRC considers a
practice has not been making enough of an
effort to comply with MTD.
What does this mean for law firms?
Firms operating the oldest systems are
most likely at risk of a penalty and may
now consider their next steps. Software
developers are investing in their current
platforms, making them MTD-compliant.
A developer would like to migrate all its
legacy customers to its current platform,

www.derbylaw.net
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Accountants are into everything, aren’t
they? And especially when things go
wrong. In these pages you will have read
(I hope) about how an accountant can
act as expert in commercial litigation,
act as mediator in commercial disputes,
investigate fraud, trace and quantify the
extent of the ill-gotten gains of the drug
trafficker and much else besides.

Family Matters

Chris Makin
But expert accountants have a valuable part to play in family disputes,
too. I have acted for many years as an expert in family matters, and my
work falls into three main areas: as party expert, as shadow expert (or
expert adviser), and as single joint expert (SJE).
An expert is allowed to act on the record only with the judge’s
permission, and traditionally, the party expert is involved only in the
“big money” cases. I have been involved in many such cases, but let us
turn our attention just to one.
I acted as expert for a husband who with his wife had two businesses.
One was an industrial waste business: it had a fleet of skip wagons,
bringing in waste from factories across Surrey, to waste transfer
stations where any recoverable waste was recycled and the rest went
to landfill. The other company owned a huge quarry (in the greenest
of Surrey green belt – quite an asset!) where gravel was extracted and
the landfill was dumped. My opposing expert advised that, to achieve
a clean break, the husband should take the waste company and the
wife should take the quarry company. I saw that as plain daft, for
what would the wife use to backfill the quarry? And where would the
husband dump his landfill, in Surrey of all places?
My solution was far more sensible: let the husband keep both
companies, since there was a “marriage” between them, and let the
wife take the family mansion and the bulk of the investments. She
could live on the investments, and the husband could continue his
successful pair of businesses. And so it was decided, without the need
for a court hearing.
There is also the need for a forensic accountant where there is deep
suspicion between spouses. Two quick examples.

Then an example of the power of Hildebrand – remember that case? I
acted for a wife whose husband had a very large IT company. There
were large amounts being paid in consultancy fees - always an area
ripe for investigation. My client printed out a lot of material from the
notebook computer which the husband had left at the matrimonial
home and discovered that there were many invoices for consultancy
services. My investigations revealed that they were false: one set had
been invented in the name of a relative of a junior director with an
unusual name, who in fact was resident in Australia; and the other set
were ostensibly issued by an Eire company which I discovered from
a search at Irish Companies House had been liquidated five years
earlier! I regret the overturning of Hildebrand by Imerman, for how else
could justice have been served?
To more mundane matters. These days, district judges are most
unlikely to permit party experts to act; they much prefer SJEs. The
reason is obvious: if there is only one expert, there will be only one
valuation (or a narrow range of valuations) produced by that expert. So
the judge doesn’t have to make a decision between £1million and £nil. I
have acted in a huge number of such cases, and the need for valuations
of the family business is clear: with a clean break, it is necessary to
determine the value of probably the main asset of the marriage which
only one party can take out, namely the family business. An accountant
is needed not just to advise on that value, but also to advise on the
tax consequences of the business being divided up or passed into the
hands of just one party. And if a clean break is not possible, the court
will need to know what income such a business can yield, so as to fund
periodic payments.

So there we are: a scamper through the need for accountants in family
proceedings. I did say that accountants get involved in everything!

One of the problems encountered increasingly these days is the family
business which has provided the couple and their children with a good
income in the past, but which may have suffered badly in the recession.
I recall one a few months ago – exceptionally for a reasonably small
enterprise there were party experts. My opponent had valued the
business at about £1million by stretching logic in favour of the wife (the
expert’s fees were paid by a rich daddy) whereas I acted for the husband
and valued the whole enterprise at £nil – I saw that it was on skid row.
When the husband was being cross-examined, he said that business
was so bad that he was applying for a CVA for his company and an IVA
for himself. His arrangements failed, the company went into insolvent
liquidation and he went bankrupt. Good news: I was right, the business
was worth nothing. Bad news: I didn’t get paid! And this is something
of which family lawyers must be acutely aware: is the business worth
fighting over? There may be a moral here: ask your expert accountant
early on if there is a worthwhile battle to be had, or a Pyrrhic victory.

In one, the husband had a company selling computer hardware and all
the add-one services: installation, support, training, etc. His website
preached the advantages of this comprehensive service. Then he left
home and set up with a lady who had a company providing very similar
services. His company’s profits declined; he said he had had to give up
many of the services because they were no longer profitable.

chris@chrismakin.co.uk
www.chrismakin.co.uk

Biog: Chris Makin was one of the first 30 or so chartered accountants
to become an Accredited Forensic Accountant and Expert Witness
– see www.icaew.com/forensicaccreditation/register. He is also an
accredited civil & commercial mediator and an accredited expert
determiner. He has given expert evidence at least 100 times and worked
on a vast range of cases over the last 30 years. For CV, war stories and
much more, go to www.chrismakin.co.uk – now with videos!

www.derbylaw.net

I took a print of the husband’s company’s website at an early date,
and currently. He used to have a long list of services, but most had
disappeared. Yet – surprise! – a print of the girlfriend’s company’s
website currently showed that she was offering all the services which
the husband had discontinued. Then inspection of the husband’s
company’s sales ledger showed that the regular income from his
clients with service agreements petered out. It wasn’t necessary to
look at the girlfriend’s books, even if I had been allowed; it was obvious
what had happened. The family proceedings were quickly settled on
the basis of what the husband’s company would have been worth if the
trade had not been diverted.
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Geodesys launches drainage and water
report for new build homes

a comprehensive report which has been
specifically tailored to provide information
for new build residential properties. All data
used in the report is sourced from Anglian
Water, which retains liability for its accuracy.”
Making conveyancers’ jobs easier, the
new report will provide:
• 17 questions including two high
quality water and sewerage maps
• Crystal-clear front-page customer
dashboard highlighting information
on key questions
• Easy-to-use interactive navigation
making retrieving information easy
for users
• Top tips and advice relevant to
buyers of new build properties
• £5m professional indemnity
insurance

For more information about Geodesys
visit: http://www.geodesys.com

For more information, please visit:
https://www.geodesys.com/residentialsearches/drainage-and-water/new-builddrainage-and-water-report/

The NewBuildDW Report is available for
£36 (including VAT) in the Anglian Water
sewerage area only and for residential
properties classed as new build.

Jonny continues: “Produced by industry
experts,
our
streamlined
report
clearly outlines all the most pertinent
information. Some data contained in a
full CON29DW is simply not available
for new builds, so NewBuildDW allows
conveyancers to access the key details at
a more competitive price.

Huntingdon, September 2019- Geodesys – a leading provider of conveyancing
searches for residential and commercial properties throughout England and
Wales – has announced the launch of its brand new drainage and water report for
newly-built homes in the Anglian Water region.
The Geodesys NewBuildDW - the first of
its kind - provides all the same quality
data on water and sewerage connections
as the Law Society’s official CON29DW
report. However, NewBuildDW focuses
specifically on the information relevant
to new build residential properties and
offers conveyancers a lower-priced
alternative to the full report. It also
includes several pages of extra tips and
advice for buyers.
Jonny Davey, Product Manager for
Geodesys, comments: “We are committed
to providing all the information home
buyers and their legal advisors may need
on a property to avoid any unnecessary
future risks and additional costs.

www.derbylaw.net

“We decided to launch this new product
after identifying a gap in the market for

28

Tel: 0161 236 2910
Email: j.bryan@quill.co.uk
Web: www.quill.co.uk

Julian Bryan
Managing Director
Quill
Castle Quay
Manchester
M15 4NJ

For more information, please contact:

“We’re now in the midst of familiarisation, putting our training skills
to use and finding our way around Interactive but already our staff
are happier. While we acknowledge it’ll take time to get used to the
new system, we know it’s not going to be a laborious task because of
Interactive’s inherent user friendliness. Although somewhat forced to
change, signing for Interactive has been the best decision.”

“The whole changeover was professionally handled by Quill. Full credit
to them that it’s been so straightforward and gone completely to plan.
We all knew what we wanted to achieve. This was a major contributory
factor in our success.

“Although we were unhappy with our old supplier, it was still a big
change as we’d really bedded in over nine years,” continues Jack. “We
were advised by Quill to take our time for implementation for things
to be done seamlessly. Thankfully, that’s exactly what did happen.
Even my dad, who’s a founding partner of our business and was fairly
traumatised by the last software rollout which went far from smoothly,
has commented that he didn’t encounter any difficulties this time.

Fairweather Law rolls out superior combined
Quill-Redbrick package

Fairweather Law uses a combined Quill-Redbrick software
solution for legal accounting and case management respectively.
The practice decided to switch because its previous supplier
inflated its fees thereby making it unsustainable for the future.
Jack Fairweather, Director at Fairweather Law, describes the
decision-making process: “When we were given a very substantial fee
increase, it suddenly became the right time to migrate onto something
new. The first stage was installing Redbrick to manage our matters and
documents with workflow assistance.
“The second stage was legal accounts software. We sought
recommendations from Redbrick, of whom Quill was a strong shortlist
candidate, took references from existing software users, had sales
demonstrations then compared costs and functionality.
“Ultimately, there were multiple reasons for choosing Interactive from
Quill. Where cost’s concerned, it’s chalk and cheese to what we paid
before. No law firm can be complacent about introducing financial
savings.
“Where functionality’s concerned, the overall user interface is so
much better, particularly the dashboards which are extremely easy
to use. There are many more features too, not least the wider range
of reports which our fee earners find especially insightful as a means
of monitoring their own progress. Overall, it’s a superior combined
package.”

www.derbylaw.net

Having operated its incumbent application for nine years, the team
at Fairweather Law adopted a pragmatic approach allowing a sixmonth period for implementation in order to alleviate potential
disruption.
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